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OLL 84-3613 
24 September 1984 


STAT 


MEMORANDUM FOR: See Distribution 

VIA: Chief, Liaison Division/OLL 

FROM ; I _ 

Liaison Division/OLL 

SUBJECT: Child Day Care 


1. Given the current Agency interest in the feasibility 
of constructing a day-care center on the Agency compound, I 
refer you to the following: 

A. Public Law 98-407 was recently enacted whereby the 
Army, Navy and Air Force will evaluate whether private 
contractors can build and operate day-care centers on 
military bases more economically than the government can. 
Each service must use competitive bidding to secure a 
contract for private construction and operation of one such 
center. 


B. On 18 September, Senator Trible introduced S 3007 
and Congressman Wolf introduced H 6269, identical bills 
which would require a cost— benefit analysis of a Government 
program of furnishing workday care benefits for dependent 
children of Federal employees. The Senate bill was referred 
to the Committee on Governmental Affairs and the House bill 
was referred to the Committee on Post Office and Civil 
Service. 

2. Attached for your information is the 18 September 
Congressional Record report on Senator Paul Trible 's (R., 

VA) remarks (page S11410), and Congressman Frank Wolf's 
introductory remarks which are followed by a 

section-by-section analysis of the bill and the bill itself 
(pages E3886-E3889) . I will keep you informed of the status 
of this legislation and forward the printed bills when they 
are available. 

STAT 


Attachment 
as stated 
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CONG^KB^I^iil^iCOflD -^AtE 


18, 1984 


ChaarM utom America have been 
able tbriaa above thepoverty anddep- 
rivatkn of tbeir aoneimdlngs throng 
le^aC th» edacattonal programs 
which- hr fbugltk tong and hard IM. 
particiilaily vocational training. 

As a membe ri and-latet ^airman, -of 
the House BdiMation and labor Com* 
mRtea, Hepiescntattve Pnfclns was m 
key f (»oe briklnd the laementary and 
Secondary Sducation Act of 196S. 
which ereated remedial help for disad- 
vantaged diOdren and provided aid for 
seluxdlhitaiies. 

He was also one of the fathers of the 
Appalachian Regional Commission, 
which has helped some of the poorest 
sections of eastern Koitueky and 
other States obtain badly needed hos- 
pitals and roads. 

But Carl Perkins never forgot where 
he came front. He went home often, 
sometimes traveling the backroads ot 
his distr^ chatting with— and listen- 
ing to— his constituents. 

Such oommltmmt is not easily for- 
gotten. And recognition of Carl Per- 
kins. throng tMssage of-this bill, 
would At'] A "flitting tribute to his 
strength add clulracfer. ' 

I urge the. Committee on Environ- 
ment and Public Works to take imme- 
diate actio n on t his legislation. 

Mr. KENNEDY. Mr. President, it. is 
an honor for me to Join in supporting 
this richly deseiVed. tribute to Cart 
Perkins.- - 

No one who knew Carl Perkins win 
ever forget 'hint. He was a giant of the 
Kentucky earth, and aU of us in Coif- 
gress who^ respected his genius and 
valued- hls/hrfmidtiilp wiU miss him 
dearly. He was eqiecially close to both 
my brotheis, and his loss was deeply 
moumetf"bt aH the members of my 
'family, - ' - - - 


Cart PieridteiidauiilqaekMlity to ^ts. 


er. this hiuheonne less and less typi- 
cal as a growing number of households 
are headed by sinide parents and as 
more utA rnm* -women pursue careers 

tho -lww : ■- • ■- 

1970 census-figures revealed that M 
peni^ ed-wumai wdth children undw 
age g wottbd and SOpmeent of women 
with difldrcn beCweoi age .O and 17 
were employed. By 1980. 45 percent of 
mothers with chUdren under age 6 and 
nearly 68 percfcnt of niothers with 
schoid sige children worked outside the 
hnme. A»wi. ky 1988. the proportion of 
mothms- .wtth children under age 6 
working outside tiie home increased'to 
50 percent. 

This slgniflcant trend is expected to 
continue. Predictions are that by 1090, 
two out of three mothers will be in the 
labor force; 50 percent of mothers 
with chUdren uniter age 6 will be «n- 
ployed— an 80rperoent increase since 
1970. By the end of the decade, one in 
every four children under age 10 will 
be in a single-parent household with 
that parent either enjoyed or look- 
ing for weak., 

Clearly, women and tingle paroits 
have beemne an important factor in 
the workplace nd their requirements 
and those of- their families must be 
recognised. For working parents, chlld- 
care btiierits may be at least as impor- 
tant as other more traditional employ- 
ment benefits such as health insur- 
ance or retirement plans. Employers 
wishing .to recruit or retain quality 
personnti will find child-care benefits 
to be increasingly important 

Recogniting this, the White House 
Office of Private Sector Initiatives has 
established a program to Inform busi- 
nesses of employer iHitlons for woA- 
ing famOtei and of the tax and produc- 
tivity advantageg irf chfld-care bene- 


touch the conscience of Congress and 
the country.; ma legacy of excellence 
will entire ap Ipng as Amerteans any- 
where Jill.- his lifelong tirug^ 

against the' evils ot poverty, Jt* 
noranoe, apd jhsmse. And tills legisla- 
tion wlB, in soiwe small measure, create 
a lasting .monument to his mmnory 
and a reminder of his good works to 
the generations yet to come. 

jm 

^^^^Hnm^^uue. cost-benefiC 
uSiy^m •'Oovernment program of 
fiunitiiteig Wo i kdiy-care benefits for 
dependMt xa Federal employ- 

ees; to-ttcf:^Cbihnitttee on aovpnunen- 
taiAffaha: . 



ers.-- This ita^ woutd- eontider child- 
care benefit, options iriilcb provide the 
beti investment for the Oovernment 
and taitoayey. wldte-meetint with the 
needs of employees and thtir families. 

The Senior Executive Association. 
Federal Manageta' Aaaodation, Feder- 
al-employpd womoi. and the Profes- 
sional Msnagem Assodatton suppmt 
thin study and 1 urge my colleagues to 
dosoaswelL r ' 




Mr. YfUHl^nifr. iSwtideni. hi thfe 
test thm:;-decii^ Anteriesh society 

'dratnMte in- 
crease -lb ’the' "isamber of familtes 
whose adiffi iw ^db tir s work outtide the . 

: ih- titiii iiAtiteis 

stayeS^^^yMtJflkteMyl^ 
peK^:«{|^|^pKl|UliBaa 


A groaing number of employers now 
provide tiiild-care benefits and ham 
tealiaed substantial savings in doing 
so. Reduced mnployee turnover, re- 
duced ^ gifiweaiieitit. training costs, 
higher retention, less sbsenteeism. and 
lower tanflnesg lead.to lowec business 
cost Iteseaieh shows that for every $1 
invested in a diOd-care bolefit, the 
employer received anywhere fimn $4 
to $30 return So tiie investment. Non- 
profit organhatfoiis can also realize 
cost savings. A.ieboit case study & 
nonprofit orgariteatldh identified a $3 
to $1 investment return for offering 
child-care benefits. . 

■'Mr. fretident. it substantial savings 
are reidtaed by the ^vate sector, ft is 
probili^1lhi$ Ittalta^savhigs ec^d ho 
miute'tor <WemineDt„ 

TherefdM. I in introducing legltia- 
tion today whltii would authortee'ttie 
Oentirti Aoeditottng Office to oonduet 
s eo8t/bei^lft p|lldytii;hB .otters 
diildkssto njeh^ftl' to Qovermnent 

f bidlevie tfkt to the mtiim’i teigest 
Iwrsl . .'Obvemm^. 

grinds for taxw- 




ADDinONAL COSPONSORS 

a 1407 ■ 

At the request of Mr. Exon, the 
name of the Senator fiun Wisconsin 
tMr. KastxhI was added as a cospon- 
sor of S. 1407, a bill to protect pur- 
chasers of used automobQes from 
fraudulent practices associated with 
automobile odcuneter modifications, 
and for other puriwsea. 

aaioo 

At the request of Mr. Eteniz, the 
name of the Senatw from North Caro- 
lina IMr. HkuisI was added as a co- 
q^imsor of 8. 8139, a Mil to Improve 
the operation of the countervailing 
duty, antidumMng duty, import relief, 
and otho' trade laws of tbs United 
States. 

s.ssst 

At the request of Mr. Inoim. the 
name of the S«iator fiom Alabama 
(Mr. Hmnf 1 was added as a co^onsor 
of 8. 2339, a MU to amend titles KVm 
and SIX of the Social Security Act to 
provide that the servioes of a mental 
health counselm’ shall be covered 
under part B of medicare and shaU be 
a required service under medicaid. 

aS407 

At the reout of Mr. Paoxwiitx. the 
finip of the Smiator from Illinois (Mr. 
Dixoh] was added as a cosponsor of S. 
2407, a MU to amend the Omprehen- 
slve Environmental Response. Com- 
pensation, and UabOfty Act of 1980 to 
establish certain requirements with re- 
flect to hazarihnig 'substances released 
from Federal fad^ea, and for other 
purposes, 

- a *4S« 

At the request of Mr. Bbasut, the 
name of the Senator from Etewail (Mr. 
InouTZl was added as a cosponsor of 
8. 2456. a MU to establish a eommis- 
tion to study the 1932-33 famine 
caused by the Soviet Oovemmrat In 
Ukraine. - 

a STsr 

At the request of Mr. Kastxh, the 
of the Senator team Indiana 
fUir. Qbs-ng], Che Soiatiw from nu- 
nols (Mr. PgacT], the Senator from 
Mtehtg Mi [Mr. Imna], and the Sena- 
tor from lUInMa (Mr. Dizonl were 
added as'eoHxmsins of 8. 2751, a hiU 
to provide for coordinated manage- 
ment and rehabUitatiim of the Great 
Lakes, an^ tar other puipoeea ' 
h;;"-'--- ■ - 

At thd iiquidit'oC Hr^ Srivm. tlta 
name of tile BeoiCinf' teoin Mlnne eota 
(Mr. DoxxMuainlCI added as a oo- 
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ODNGRESSiOiiMl IWCOfiA--* Extmubm^^afEemai^ Siytuutkr 1 S 9 ^ 


BBatema#lht nnaftiftnr movemeatrcont 
toiA ttwtt. ttie # (tmlnfaT tg »Ua» . for poUticai 
nflWMk 1 M» jmWimrfly ratiiimWwi, inuoS- 
grttUon loii In itXTirllngytiitlm 8 aiy>dor»na 
shttild te aitoe^lntD thtt oouiU^ 

-rae ■i tff g uieii t;*"«yrFttfc,n«cr egt^ 
u* gwtt'UMW BBtftnslly^ ootf Ks CongresB 
Mitf tb#^wfc afl*tw MiBP ttiot Cfen fa^ Ameri^ 

MMHlSniEn*^ tilrrimr a cleor 

ni^^gifi. betareoD^ lauygraUoii aoil eefugee 
IswM^aBd lha.pdUci«»(^ tho Uldted Statea* 
taxCantraT Amertea.” 

TyplGaIl)r«. the C^noxr Amedcana ludzur 
aasoBiecI' i**f*>^» and hamOteirhfefl^ or sun*- 
gteseeto e cw e aa i theiriawitmea nave^bem 
pMaeBtetf tug' lepai tam during a dnmatic- 
^Bloonittia mMiim a ny at otiliBh UuT recite 
tafte ol ac]seEiiUa& rad miatiBaiaieni ai> 
the hands of- ara^ os ndUoa Ibi tteir own 
countrira 

This ft d soBliula to an extended- period 
during whkh the churcher proridk fooc^ 
cMh&gg UAMpi oymeirt and Roushig, sono- 

Uteea Mf woi alwaya Ih ahoMh-owneca 

hnfldhifa. 

ThOriidor foe thonunrement has 

COTie fhnn reHgtouaoMnmnnlties across the 
country and made up of people of all ages 

^rmt 

VnesbriMiam 

n^ i ru nrrri . ^ 

ctfg&ipateaniUkwiely sDdttha Bcaw^oftH*- 
Uonal Ministries of the Amedirra Baptisa 
C^aaStVMM. 

Mht MttHBa ad maap saBCtuaq^ auppoet** 
era at flaw i^eneeiiaik sf BBlUdoia andi 
pMBta* rafiestor od tter pco^e od 
OentralAwIniiBaa Msat M:dnnaiids-a>^e^ 
so^Hk Mmi KMdw sd f^ifth ^ueiT awn 
BraedletiwBiatiOTBhiUp»Ftonokiewka od 
TBwiriw nfcnrr liaWrnfTTS vr wTilrh is dr>^ 
vkhng sanctuary to aOuatemalan famils od. 

^T?ratssB railaiTn aDALnu»:ri’4ueBti<ms foe. 
uwrad dtraii almond and* eridsal MgMmsct 
fte oal m. heeomw n ssnetiianb^* salA 


ThAw pr* **QDwodour goal^ 

lwaa.find^lLflikfaitei»enUiai tB Cwnlral Amai>> 
aiini^hraSotet^bi of. fc**^ f*hi^gr 
gious Tadt Rfoe, an ecumenical moam thah 
asts. a^ gu^siasetaah anm 13ie movement 
and puMa teuma. mfiir 
gneei^^iwiia a^^ay* r**i*f „ 
dnewa IlSv •^ean dttrecUy in tha. 

ABMiriemaparaic tmthe Gnttad Statee aboua 
coBf^ildaa ^ those countries,, idmut. vhj» 
dsqr hdtjmd stoatherP,at>ts>dBing thens.** 
warn JBSOfirsd in tha mssouarat deflna 
ti» sole diffcPRnL waya **Ta soma 
people t^aaneUiaiv movement ft hslpina 
f gniTor ^ugMi evade the authori' 

tipm.ia^ 909 ^ ft la* transporting them; ta 
T7f~ thspt wlttL food and sfaeX^ 

tli^.ainifj^ht|Naaii» Githolio Blshoi^ JOha ^ 
VlhqiabM m^ownsvllla TCa 
. |a nwgpt asontha, thcas actlVista in the 
a^teemad^l&fuse hsen chaeged with trrasr 

nfSmtiy jlp niifiti ilL CbMBixL taOBaxau 
. Ihsarcsmoept it 

costifearmUabdem l73L.mx,.Tiie ZKS gaga 
• fi*M^ Mn n lii iii Btf s 4d"t3le riOso atanog tiimiuna 
flap fiitfll inuntaratlFm lues anC Out 

^ i PiP M ^iUpra "T-1 — r pirocMB 




tar firlbriliigeii. %Su **tn perfeethr legat Im 
gjpe foodiand ahslter. Harboring tan ondoc- 
umratsd aUsnl Is a violation, ig they 
i^being concealed... trying tn catch, 
prvrrtiww gi«>*"g food and' water Co Qlegar 
aliens, trs Jnst not oar opeiattoiL’* 

But ‘^transporting of an aHen who entered 
tleHB. fflegMlFhi iortheraDoeof that ffle- 
gMentrjrtenMolaliKkr ba:sp& **Whteaaa. 
talking about sanctuary thero/^ 

The pcdittcak bnplteadons si granting 
sanctuary asa only too raparent tothelli&L 
“The only debate going on. Ik a political, one 
and ft has to do with an attempt to change 
the fbreigir policy at the HH: in m SIdva- 
dRu'^’swfi T hSdiit, who calls the illegal hnmi^ 
gmnM**pawnr**offtiie criticsi 
At issue ir whether the Salvadorans who 
esme hereare^mostlv economic migrantras 
the federal goverxunent claimg or pslUicaL 
gy TWAwy of ItacTiUcs slalm.. ClsssP 
fled as refligees. Salvadorans, would he jl- 
lowed to stay here, at least temporarily; 
even if they- had entered the country Ulegid- 

Tn pout, ygippntha. the gowsnunent.fasm 
granted political aspiim to only 3Mr Salsar 
dhraiK mid deidsd it to lg790«. sai^ tiny 

failed to pnxvft that theg p erson al l y wexw 
persecuted inJ^Safimdor. 

But manyreOgioiis groups, refugee gtoupa 
and immigration lawyers, armed with wav 
merous case historisw W*back them up, 
charge that INft and the SUta Department 
have turned down many Salvadoran appU* 
cants.wlth.vaUdatorie8.ol personal pecsecu- 

tinn Pamws tin BhttedStatea dM not want 
to cast the Salvadoran government in a neg- 
ativahght 

“Th some degree,*^ says Roger Winter, di- 
rects ^thoHAdP ami tteeh^Befligees, 
a,prtvatggroup, “the tja has pmeipitated 
the pretuenr by IQr ovnr anwiinngnesa tor 
keep polittci ouToTtfie QtsyhimT systfem. If 
back in those eariy years the UJ8. asylonr 
sygtsm had aidCguately dbtinguitiied. be-' 
twron people who had: reasonable cBsea and 
poope that dtdtfVtftieti a lot ot theaelsOBr 
campUeationa,. lachiding the sanctnary* 
movmaeoi,. ■^igbt not have grown- up mdC* 
likslkdldT 

O iganls crs at tha movemenC operate on 
the aasiBnption that gti Sklvaddrane and 
Oaatemalans are refuge es , Chou^ they 
aPidt they caraok anww tor sure tf the rio- 
rifeattaap tali' are taie, “We:tiy ^^mxaMr 
thnaiva aessestog ihbdcm and get comob^ 
natlim. letIgrwiEani ebuaehea er the Urdted 
High Commisrion tor H e fug es g”' 
saya FblUi^ f^ngng; g tsfugeu program 
wmitar at Southsldg 

‘TtV dfgie rie Ibr someone to nndzitaih » 
starytharveohereBt mer a p«1odaf time if 
they are not telDha the tsutik Wk have le* 
japted Sana peoplo ' we thought were not 
taBtaig-ttetEcdti.’* Caag» saya 
Ttaafimt shahf^ most Sa l va d oran s crosa ^ 
big; drioona la Soutbstde Churrii. But 
tefbte mjuiy ol them have met Jim 
ChibeCt and his with. Pktricig M retired 
ran d i er and a Quaker who holds a mastariS 
d M iww ita pldl sa ep hy toom Harvard; 


have bML ba 

wdvsdin what thoy calL“grasloD 8 eBvloea,r: 
bel|}ttig and QUatemalkns 

mmAm USm^WBi Btsder PatMt^arthey croas 
-IhtdtAe HhffedSbster fitim Bffexteo: They 
hovehehtaddbewt y, 0 a(^tddo so staee I99m 
Cbrkomagpa Itokall of ttmso go into, tag 


MoMh^ dfidsrtat dfrdo 


--^taritalh. taw^^ jta Mswion about fvag 
titaw tg^aantafik an intormat neh 

yrah wk Kkata and humra sigliU gtovpg 
rad ouatemaltng 
tiirfiirt&km^dkektzirout peoplb he eonsld 


eas mosa needy od refUgew iwetaaticsa, he 
arrangementw tor. them to crees the 
border, advising them where to. do U and 
where to meet him after they entar the 
XThftedSUtes. 

fimn^rmny Che Cbntral' Americans are 
matched with chnrchee by the Chicago 
Ttadt Force, whifeh ronr o nationwide net- 
work of contacts who transport them tooaa 
coe ptaee to gnekhefs Margaret: Volpe ef 
Dwvenpoii, Ittu tauae of tfaoee eontacte. 

**T h cai^B a woman In- Nebrarim vdio does 
routing— she calls US' and we send someone 
topigk thpiw up at such and such, an agreed 
point,** says Volpe. a. rayeaz-old Catholic. 
“We have taken them to next point; which 
iarcuniaOytihicaga USniaHrwc meet at a rest 
area, on a highway' er aemetimes at a 
homo** 

Darlene Nicgorskl, an American Francis- 
can hun who woEk^ bi Guatemala for 10 
is aneiher-of those cmitaets. Work- 
big out of her apartmrat In Phoenix, shr 
potentiaL candidates fov^the sanctu- 
acy movement. 

NIcgpEskf says she must, determine iT they 
have the stamina and aMQty to cope with" 
the pu^itr and with the strains of hvtnr 
to a comminiity vrtteie Uiey may be the only 
wi« gftw4«i^ Most vdke ewter the omvement (to 
so in the hope that by speokim ovk, “thesr 
are helgta Deopto who orn't pet end,!* BHc- 
cprtiri aays> 

This, is the reasmt given by Pedro, a 29- 
year-olif illegal alien who* la now sUytng. 
with. Nicgomkl in Phoenix. Ih a telephone 
intendew, Pedro says through an interpret- 
er that he was a photographer for the Sal- 
vadoran Human Rights CommlsrioH and 
hetoad iwtritoe tile Body ef its president, 
flbrianefta GractoMBka,. after tixewas slain 
to H Balvaday imrarsta 198&. AR«r sordiers 
(tome to hto looktog fox him Pedro 

says, he feared for his life and fled to 
City and worked witlu the commis- 
8iQn’a,Qfn(toa there. 

Although the Mexican government “has 
ranch respeet tor our work?** immigration of- 
ficlsls and intelligence agencies “made 
pec^ Itoe ue tost uacomfortabik,** he says, 
ah he came totliia ceunCry a manth ago, 
snratogr the. harder dandesttoely. He plana 
tto enter the sanctuary* movemrat *‘to ex- 
plain the the assistance being sent to El 
in htf>ing used ... and in this way 
Qie American public will knew their presi- 
dent is helping a governm ent that Is ^ling 
the people.*’# 


FEDERAL EMPLOYEES? - DAY 
CARE BENEHTS STU1>Y ACT 
OP im 

HON. FR^R. WOLF 

ovTiHciim 

in.THE HonsB CK reerxsxiItaxives 
^ Wueadav, Sejftember 1S84 
• Mr. WOLR Bfr: ft>m&er; t odtty ; 

Biaons, Holt, Homt; 
•nd Pabbu are JoiMarinO ib toti'odbc* 
teg HstsMlen to- auClnnteb the Gener- 
al' ileeounttiv Office with a private 
eenstdtani ta eeinhKi m cost-benefit 
asnlysfii on providing ehfld'care bene 
fftr to Obvemment employees. After 
eonduet&ift ffiree- worltshopa to ray 
aongresioiitf diaCrtet ta aoQualnt em- 
gtoydra with tea IneenClvew antf pro* 
Bbcffirttih ai B ira t Bd ea- to- offtotof tilSd 
benefit* to ao-lst. quoting- p a re n ts . 
It ito*: ^tTwheltoatf the- amount 

(Bit support antf toterest these confer* 
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Muong 

y jWiideim, ilewB wagt M 
rcmaie& kr Id* 
Wlilev ttam orfmiisfttions md ix^Svid- 
ov" the United Suites 
ttie mgti degree or 

^^^MMeipediitgE, Dr. Deanna Ta]te 
oi thelSiana iRoman’s Univoaits:. cme 
,•(> tihfc-t y n rasaMlieis in this field. 

for every $l Invested to a chfld' care 
til e enplbyer received eny* 
M to 120 return cm the to- 
jt faAn l tow .jiltliojagh the tax advax)- 
tkpto.tohustoeases would not be avail* 
aBle- 46> ^Oavemment, a recent case 
itody a l^ a Doi^Hoiit oraanisation*- 
atoenied; by ttie^aame tax laws to the 
Federal Oovemment-idMit^fled a «8 
to Investknent return for offering 
ehDd eare benefltB. 

&to<?e tfae^ of savtogs already 
fadst ^ pdKate secrtor and the evi- 
dnoa.eaiBtattlat.simiUur savtogs could 
he.ldunil to4he Federal Government, I 
taiiexa: ttxat, with the Ganges taking 
ptoor to work patt^via and with the 
pww fag -cay CTn about budget savtogs, 
ttm Pkd«af Government as a responsi- 
Ub empiowGr must take steps to ana* 
hR:clfflilcase benefits. 


1K>JN6aESSIONAa. RECQ^ w 

'IflvnB.foi- AoosnllDg to ttelMO census, 

m sspot tt osBt «f mothen vlth diildwn under 
ilted^ in- In* age -g- la the Washingtoa area eoad 
Old taHBvM- simoet VI percent of those «ltb diO* 
itod States dren between ages 6 and IV. worfeed. 

» d egree at This astonishing figure ^ Is much 
hlgtaer than the nsttonsl' avenge 
ianna Ta]te which showed 4S percent of mnth*»r« 
^nelts:. cme with childrmi under age 6 aiul 8g per- 
*his fldd, cent of thoee adth school aged diU- 
teta Aows dnnwoited. 

chnd' care ^Vie- change In the past decade has 

elVed any- b^en significant In IPVO, only Si 
t cm the in- Peromt of women with children under 
ax advan- BO percent of women with 

Dt be avaO- wdiool age children were employcKL 
scent case Rouse Beleci Committee on Chil- 

snisatiem— Youth, and Famflies {necUcts 

aws in the nationally by 1090, 55 percent of 
^fled a OS married wcunoi and 50 percent of 
>r oRering mothers with children under age 6 will 
be employed— an 80 percent increase 
tgs already 18V0. 

nd the e^- ^ mcwe-alannlng figure la that 

dnsB OPO in evoy four children under the 

MTOient 1 ?»<^W^belna single parent 
iges household, with that parent eithm* 

I with the omPloyed or looking for work. Of par- 
et savlnes Ocular concern to me regarding these 
a resDOT^- ^^hSlcs is the unlQue fact that the 
PS tp ana- ^departments and agencies of the Fed- 
eral Government are located here and 
could account for the higher statistics 


B«niiM 1 . ^ evidence substdnti- 

n haekgroimd- «tes the fact that as women and single 

Swr^w^ktoOto arcL Frcmi nv dlsr parents become a major force in the 

workplace, tbeir needs, the needs of 
dhjnllies and particularly the 
OiUdrea, Youth needs of their ^kildran must be ad* 


to HiYWorF to tJto area. Frewn my dlst 
oasibns wito both employers send par* 
ante and tot my/ work on the House 
tolbrfr €2Tiniiiif lBR-qn Children, Youth 
. a mk H amlMr FlMriAed of the growing 
wwnbci of bfratoioldjB with worktog 
P^rente or single parents and Uio 
tepact this txasukis having on employ* 
asB and faiBfUas. Also to my' work on 
the Hmne oommittee. F became ae* 
quainted with, the White House Office 
of Prfaaa to Sector Initiatives and its 
whteh brings 1116- business 
*id cMld eare^iirovider csommunities 
toge ther to share information on 
edtanges In chUd care demands and 
new opportunities for businesses to 
assist working parents through tax, 
pBoductivlty and other advantages. 

FoUowtog my review of this pro- 
gram, I tormed a Child Care Advisory 
Committee to develop an information* 
al j Maogj^ai n regarding these advantages 
flir Boflliem Virginia employers. The 
first phase of this program was a 
breakfast briefing in early June with 
area business leaders hosted by the 
BDM International Corp. to gauge the 
toterest in this subject. The response 
was quite pesifive and resulted to two 
additional work^mps for child care 
provfders and employers to late July. 
Dr. Deanna Tttte of the Texas 
WomM’s University, one ol the lead* 
tog nese archers to this field, was the 
bi^ntoe.qtoker for these events. 

Clearly toe growing niunber of 
bmia pho ldi with working parents or 
- ftegto touants Is having a major 
hwiPto a n jocaJ employers and families 
and tt to trend ggr to expected to con- 
tlhUBrln the fbfioxzLCet me share tome 
orth^e statistte: 


dressed. For emidoyers seeking to re- 
emit and retain top quality personnel, 
the ability to provide good employee 
benefits is essential. The successful 
employer of the future may be one 
who recognizes that child care is a 
benefit option which can be crucial to 
the productivity of their business or 
organtothm. 

I b^eve it is.important for the Fed- 
eral Government, as a responsible em- 
gloyer, to look at the child care situa- 
tion and determine Whether there 
could be cost benefits for providing 
child care assistance lor Us working 
parent employees. The information I 
have aeen through these workshops, 
through hearings to the select com* 
mittee and through infonxiation pro- 
vided by the Department of Ia,bor and 
the White House points to a real cost 
sa\ings to an employer who provides 
child care benefits. Those saxings are 
achieved from reduced employee turn- 
over, reduced subsequent training 
costs, higher retention, less absentee- 
ism, lower tardiness, and increased 
productivity. Such benefits can also 
help to promote higher employee 
morale and loyalty. 

While conducting the workshops for 
northern Virginia employers, we en- 
couraged them to stu^ the situation 
to their organization thoroughly to de- 
termine toe type oi child care best 
suited tor their needs. Today, I am ad- 
vocating that toe Federal Govern- 
ment. as the largest employer in 
America apply these practices 


' yt ogb imimts «| mmi 

i ttxat 

Fareiitft should be viblb to toooae 
among pptlons toey belftTe best meet 
rT thrlr fhtmrnii wtifttigr 

toev Aonaft to: Av war ^ 

moose full smplojtoeBA awA wreii 
child cam aatotaner to aw-toee 
ahould be able tmmaBeawtotoaMinr 
wfto toe best IhterestortMriMItocst 
aa toe prlnaryeonceniL 
The magnitude oftoa attuallimAe- 
mands that we ootn M m* ^ toll» 
w to efa will ptovideihe bnrSrtiiiiAiiWBl 

atandpoint, whto tow to^SSsrtoe 
neeto of toe employee and toe cm- 
Vdoyee's family. 

My colleagues may be totoxaatad to 
two recent tVashtogton Foat articles 
toout my child oareredocafianahMrort 
to nortoern Virginia and^ I aiwtoa to- 
tiuding wfth'tftis statement toe fldlew- 
tog commente I have reo^Urd ftwn in- 
terested Federal employee gn mn s on. 
thisinltiaUve. 

Federally Bmjdoyed Women: 

FEW thanks yim tor your iniUattse la In- 
troducing fegfadatfon that iflitiriw apilim 
concern of Federally WknxAoy^ Women- 
childcare. The number of working a spth eis 
In the Federal workforce has hneemed over 
the past decade. The majority of these 
women work because of econmnic need. For 
these families affordable and quality ehOd 
Arc is a necessity . ^ . WW auppsrts the 
Child Cm fitady Bm ... a coaObeneflt 
analysis ofwrfoiiwchnBseare optlona InFed- 
era! workplaces' k a beginning In eawKAish- 
Ing available child care* for wmking mothers 
and fathers employed by the Federal gov- 
ernment. 

The Chairman of the Board ad toe 
Senior Executives Assodaticin, Carol 
Bonosaro: 

The members orthe Association arevital- 
lytxmcerned withthis ksoeboth as worktng 
parents and m's m x if vIs Qts ai^- immigp ry of 
employees who are working parenta. Your 
legislation which would study the problem 
and propose appropriate solutiona. Is a wel- 
come first step in flntfing a remedy to 
national problem. We commend you tor 
your eftorts, and for your foresight in 
taking a leadership role on thisissue. 

The Professional Managers AaBocia- 
tion: 

Tour proposal Is both iq>propriate and 
timely. It is appropriate that some attention 
be given to public employee chfld care, idven 
the trend to do so in the privatesecSbr. & is 
timely because of the general trend toward 
more mothers joining the worktoroe. If fan- 
proy ed productivity can result tern, mini- 
mizing employee^parents* coDcezzi re- 
duced time away from work.rekted to F ft ll d 
Are needs, then the taxpayer, the aovern- 
ment and the employee can hS benefit. An 
objective and thorough analysis oTttir ques- 
tion, such as the one ypu iAkn. &r propose, 
should provide the neectedanswEr. 

IFrom the Washington i,.taa(i 

ChxlbCmb 
(By JudykiaxBd 

Carol Remington Is the Krvkes 

manager of GTE Ti^eneu a..datK.oDBumazli- 
catiQns firm IXL the onness od aelwtliig Its 
800 local emtdbyEs.tn imw IkesilqQvters in 
Rcston: Remington h negotiating with four 
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child-care centers in Heston to set up a 
voucher system by which GTE can help tte 
employes pay for child care at the centers. 

She was one of about 75 representatives of 
business, government and child-care organi- 
zations who met yesterday at a workshop on 
' ‘Employer-Sponsored Options for Working 
Parents” ^nsored by Rep. Prank R. Wolf 
(R-Va.) and targeted speclflcally at business- 
es in the 10th Congressional District. The 
workshop grew out of a series of meetings 
with women constituents that began last 
November and ultimately led to a briefing 
with chief executive officers in June. 

The purpose of the workshop was to give 
employm hard facts about the tax benefits 
they could derive from helping their em- 
ployes with child care, the productivity ben- 
efits they could derive from lowered absen- 
teeism and turnover due to child-care prob- 
lems, and the variety of ways they could 
become more responsive to the problems of 
working parents. 

Among the speakers were a representative 
of the Internal Revenue tervice, Dr. 
Deanna Tate of Texas Women's University, 
who has done cost-benefit analyses showing 
that employer-sponsored child-care pro- 
grams save companies money, and Richard 
Schlaff of the White House Office of Pri- 
vate Sector Initiatives, which has sponsored 
19 similar bonferences for top business ex- 
ecutives across the country. 

Schlaff said child-care advocates had com- 
plained they could not reach ”the decision 
makers" in companies to let them know 
"there's something other than on-site care." 
The Office of Private Initiatives began con- 
tacting chief executive officers in local com- 
munities and asking them to invite their 
peers to briefing luncheons. Then, they 
were asked to send their personnel officials 
to foUow-up workshops to learn about vari- 
ous forms of child-care assistance and how 
they could implement them. “We're trying 
to get the child-care community and the 
business community to work together," said 
Schlaff. 

At yesterday's workshop, for example, he 
distributed a two-page worksheet detailing 
steps to take in companies to provide sup- 
port systems for working parents. He also 
distributed a list of various companies and 
what they are doing, so that people at the 
workshop could contact companies 
to theirs and find out a hat might work best 
for them. 

"Ten years ago.” said Schlaff, "the move- 
ment was toward on^te centers,” which 
met with tremendous employer resistance. 
"They labeled It and said no babies in the 
boardroom. They then took the concept of 
employer-supported child care and put it on 
a shelf. We attempted to reach the decision 
makers in companies and said open up that 
file and dust if off and look at the changes 
in what's available to help working-parent 
employes. 

“We find the CEOs are Just not interested 
until It hits home,” he said. Then he gave 
an example of a grandfather who had put 
his daughter through law school, and 
wanted h^ to practice law but also wanted 
the best cark for his grandson. Then the 
son-in-law left. Suddenly child care became 
of paramount importance to the CEO. and 
he wiUinidy agreed to host one of the 
lunches for his peers. . 

"There are* things your party 
that doBt cost a quarter of a mimp n dol- 
lars,” said Schlaff. He urged the business 
people to consider having seminars for 
working parents to Inform them about 
child-care tax credits and tinw mans^ment. 
Re urged them Co have .seminars tot super- 
vtera so they would realize'thal a aecrfctary 
who la given aomething tp type at 9:30 In 
the evening may face $5 or $10 In penalty 


fees for picking up a child late at a center. 
He urged companies to examine their tele- 
phone and ^ck leave policies so that they 
are responsive to the child-care problems of 
working parents. 

Wolf said he believes the private sector 
has to take the initiative to accommodate 
tiM drastic change In the modem work 
force, and this fs the message the White 
House Office mi Private Initiatives has been 
taking to business. Unlike many women em- 
ployees of corporations, they can, get to the 
decision makers and they can educate them 
about the costs to the corporations of child- 
care probleihs. Tl^^ are making the case in 
terms of reduced absenteeism and turnover 
and increased productivity. It is a language 
business people understand, and when they 
hear It from Wolf and the White House, 
they'll listen. 

. CProm the Washington Post, Aug. 3, 1984) 
Child Cark 
(By Judy Mann) 

Dr. Deanna Tate, chairman of the Child 
Devei<H>nient and Family Living Depart- 
ment at Texas Woman's University, has 
done cost-benefit analyses of tliree compa- 
nies that had such detailed personnel data 
that she was able to determine the impact 
on productivity and profit of chlld-oire as- 
sistance to employes. The results of her 
studies are striking arguments that this 
kind of employe benefit is good business. 

A small textile manufacturing plant she 
analyzed had 87 enH>loye8. many of whom 
were women in low-skilled jobs. The turnov- 
er rate was running at the 40 percent level, 
in a omimunity that had an unemployment 
rate of about lA to 3 percent The company 
paid $43,500 to buy and modify a nearby 
house and set up a child care center. It 
budgeted $30,000 for ongoing costs, with the 
rest U> be paid from i>arent fees. The center 
provided care for 36 children, and 26 per- 
cent of the employes used it 
The company calculated that it spent 
$1.<KN) to train a new production worker and 
$2,000 to train a new office worker. Turnov- 
er rate a^r the first year of operation 
<ht^>ped to 7 percent and absenteeism went 
fix>m 10 to 1 percent The company was able, 
to reduce Its payroll by 10 production work- 
ers md '6 office workers, saving salary and 
training costs of 19 employes, reducing its 
workspace and lowering administrative costs 
foriumover ana training. While it had four 
applteants for each position before the 
center iniM started. It had 20 afterwards, 
with 90 percent of them saying It was be- 
cause of the Child care center. "For every $1 
mnt they yttided $6 in costs contain- 
ment” TkSe told a workshop an employer- 
sponsored child care assistance held for 
businesses this week under the sponsorship 
of Rep. Utaiik Wolf (R.-Va.) 

Her cost-benefit analysis of a print shop 
that was* considering child-care assistance 
for its 90 employes showed it would save $4 
for every $1 invested. She projected that a 
hofpit^ with 4JI0O employes would save $3 
for eiwr-tl hivested In a center. 

^ j hi s iiie si in child care assistance 

for cmployes>.growlng. Richard Schlaff of 
the White Houm Office for Private Initia- 
tfves tdld the wdrkAiop that the C<^erence 
Board In New York estimates that 1.100 
o n wip a ntes are how participating In some 
kind Of program, up from 600 last Novem- 
ber. Programs range from flexible leave 
policies vhlch,<l0c example, allow parents to 
use |h^ sick irhen their children are 
■i$k. Ih fun ersje commitm^t to child care 
SHristanre thrpH^ on^tc faciUUae. 

Ib hOtWaOLAre k fsriety of options: IBM. 
fer ex k jjytei hks.recehtly contracted with a 
Bostso ttim for A ditto chfld care and 


information referral system; banks In New 
Tmk, Iowa, and Ohio have developed m*ork- 
Ing parent seminars: Proctor dc Gamble and 
the American Can Co. offer employes flexi- 
ble benefit plans with child care as im 
option; the Polaroid Corp. and the F^rd 
Foundation In New York give financtal as- 
sistance to their employes for child care, 
and other companies, including local broad-' 
casting stations In D.C., have Joined togeth- 
er to set up consortium centers, which are 
then operated by nonprofit boards of em- 
ployes. 

Financial assistance includes vendored 
care, under which employers contract for 
slots for their employes' children with an 
existing day care provider. Voucher care is a 
S 3 ^tem in which the employer gives a vouch- 
er to his employe to pay for part of the 
child care co^ the employe ^ves to the 
provider who then returns it to the employ- 
er for payment. 

All of these forms of direct financial as- 
sistance in day care can be deducted from 
the employer’s taxes as ordinary business 
expenses, and they are not considered tax- 
able income to the employes. If they are 
done under a written Dependent Care Asr 
sistance Program. This program, established 
under the 1981 Economic Recovery Act, rIhq 
allows companies to assist their employes 
with care for elderly or disabled dependents. 
Dependent care can be anything from a 
housekeeper to a center. The employe may 
not count that assistance In computing 
chUd-care tax credits on Individual tax re- 
turns, although whatever he or she pays to 
supplement the assistance can be counted. 

There was one overriding messa^ that 
Schlaff and Tate tried to drive home at the 
workshop: The benefit Is cost-effective, but 
relatively new. and the first step employers 
should take is to get help from child-care 
professionals. Just as they would get help 
from professionals in setting up Insurance 
programs. 

If child care assistance Is going to be of- 
fered as a benefit like health insurance, 
then it makes sense to tnaX it as one. 

Sectioh-bt-Sbctxob Akaltsxs 

Section 1: The title of this legislation is 
"Federal Employees’ Day Care Benefits 
Study Act of 1984.” 

Section 2(a); The principles involved with 
this cost benefit analysis— the General Ac- 
counting Office and a private consultant, 
are defined. 

(b) This section mandates a cost benefit 
analysis be performed on c^d care options. 
Because of the amount of research already 
being performed in the mivate sector in cor- 
porations, small businesses, and non-profit 
entities showing that for every one dollar 
Invested in a child care benefit the employer 
receives anywhere from $4 to $20 cm that In- 
vestment, this legislation Is designed to de- 
termine if similar cost savings are possible 
in the federal sector. 

Several major options are being used by 
^Ivate sector organizations wch as: . . j j 
Providinf a voucher benefit from the ted- 
era! government for some portion of the 
child care cost for a working parent (vouch- 
er-care); 

Having the federal government eontact 
with a particular vendor for a certain 
number of Child care spots in that center for 
employees to use (vendored-care); 

Alloving several Mgendaa In a particular 
ridaity to go la together on a consorUum 
type of child care oenUw fan example would 
be to estabUah a center in the Crystal City 
area of Arlington. Virginia In the midst of 
where many defense agencies lease for 

ttidr employees); ^ 
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•et up of 

the pomitr oBmlfloiDent 

These are onUr a. te of the most fre- 
quently used typer of oniployer-sponsored 
chlldboaieiltflanBa 

(c) The areas utiere cost avings wflT most 

current aoKa. to tfaa1^omnS^5SS m 
lost In the fbOosrtiqramB Our to aopendent 


(d)The GomptroU^ 



lease* amal leaf e* taMi« of arf^oBs- 
flMBta. lost o wrt t riine . pottle ni^ 

tiona aodlofher fhetiva---wtUttr are aftas le- 
latetf to Bsottear ulth dawn d wi t ette ood: 


tta orra^oDiapttuaiioftOomtisieiit aouii- 
da ami: otba omUloipra-ustno ehild cars 

flraproiram to^fUiliigh tnfonoatlOD and 
lotertt aeMca fofOUnr to child oaie. 

to) Ba aurylna outithe eost^beneflt antty- 
sis required by subsection (b), the Oomptrol- 
lac Oemaal shall doteaeSna, with reaeot^to 
coj^ pwO B sm toCTttt fit dJyurs uapt to sa^ 
snteecttsa* tS heiOtwr tBwCtoeenmietA wosdB 
atthew angr oosb ssotaorlirs are ttH p oot Chr 




llopaitBi 


Idiar. aiasaat or ssffmat a Ur f nmmlato w 
ah s ta ntt ato any sost saidnss Idtaatmed. by 

lapcs t made-bgr sstt^the prl- 
atooaraaataDt mswtbe t saueiMt t te ^to»Cow- 
scaa wittilii amt jmm mA Khswlit hwlittf 


SB^ sramsi 


ooata rast ditag 
m of ttkC' Out'* 


slasgquiMSiSy^itsMrdiaBt^^^ 


smienar bainsr such deadline* a fanarcher 
iiL this ara in Texas has outlined that a 
T^fOTt of this magnitude would take a fliD 
year-to cmiudete. 

40 OdS^^ahsll oanteaet with a priv ate eep- 
sottasii ornanaiiiriiw firm hsrlug edacatte* 
tsainioK. eaiuMse and bnanr hidpi in.onai]r& 
inreoai baewf itaof eSdia-oareL 
(g) AIL fs d ara i apeniea are indnicied to 
cooperate wtth QAO in aocumulatiiir the 
nfresMry data and material on mtddi to 
make' an acem wte coathenelit amOysis. 

Ch) Slieirraitt arnsceasary are authorized 
to ourry out this cett^ tanefft amdyaia It fa 
sasuBaed tte ffwn that this type of 
anaicaia woidd: not ooBi maae than |g!io,000 
oner UmooHraned thO'iuad yean 

HH. 6269 

A. biU to require a.QQst*bs3KfU anal^'sis of a 
CkiremmerniiragrBJzi of fur nishing work- 
day cam benefits for dependent ehildrezt 
of 'Fednal emptayees 

Bt it enaeMtbit flbe Senate and' Bouse of 
BepmsemtaBma qT the Bnited MaUs of 
Mneriaa fa Wbapmss mssmMed, ISmt this 
Act may Be eteikaa the Wwjiiii y -- 

esa* Bay Cttre Benefits ^adr Act of UBBT’. 

Sac. 2. <») For the purposse of this sec- 
tion-- 

(t) the term "Comptroller General'" 
means the eompferoher General of the 
IJmted States; and 

'423 the t^m “cmsaxltaxd'* means the indi- 
vidual or entity entering into s csntxmct 
with ttieGomptaoUer General under subseo- 
ttim(f). 

(bKl) The CtimDtroUer General* in the 
consultation with the consultant, shall— 

<A> identify several options fora program 
fm the Government to furnish workday 
cam brzicnts to depesident ehadren of Fed- 
ecai emsdayees; and 

(B) carry aBt.o.aGaPbsne^ analysis of es- 
tabltsbin& and. carrying out each program 
identified as an option pursuant ta clause 
(A). 

(2) The' options identified b>" the Comp- 
tndler General pursuant to paragraph 
A1 shMl hudude such optloBs as— 

Ml a mognunito furnish child care at the 
ptoeenf^emwiojpaent; 

C£D a^krogram^^fujiush vouchers to pi^ 
for child cft.rp services; 

<0 a program to furnish child care under 
» Government contract; 

fD) a progranr to furnish child care 
throwgh a*consGSChnr of Government agen* 


CtyalaB TwrtrTT nrtttlng data fniT irwirtt 
awgfabygttmopttuM Bw a cfttkhcaiwpro- 

n tt wm nod antoe mob esUamtea. as the 
Cteptixdlsr General in. consyttatioa with, 
the o miBu ltant* oomfdets a p p ropriate for 
ttm purpaaeo o# the Mniyais curto aaauie 

year after the date 
of enactment of tlda Ad. the Comptroller 
General ahaB tr ammit to the Cbngress a 
ramat can the coabhenefir anallwls earried 
out untor IWa aaeffam The Kp^ shall in- 
clude ttm- ftiafaqa of the CaemtooUer Gen- 
ecaLandiany adminis- 

trative action or legis l atian that the Coini>- 
troiler^Gencnacaaniderraiipioprfate. 

Cf> The CbmptioUer Gesierai shaD* enter 
info * mdtlY iy |lfifi^» -tnrii < ddTif^T’ 

or enlilw to aansuB with the CemptroUer 
Gaoaswl am the oadbenefit analysis re- 
quired by aubsecUom OiX For the purposes 
Gf : the first sentence, a qualified indhriduaT 
orentity'ls any intSividual or entity who* by 
reason of educatiow^ toatntng. or oxpariencs: 
has ewtenive lovwiadge and mmeriJae In 
the iwator.ai^t03beoozwideFeddn the cost- 
bawcflt.aaaalyiria. 

eg) Each Bead'of a department, agency, or 
otti^ entity of the Government shah fur^ 
dWi the Cbmpfcr oiler Goieral aoclt informa- 
tton* aarviceB.. axtt ^her assistance as the: 
Comptroller General considers, necessary ta 
carry cut the cost^benefit ttnaiyRig required 
Iw subsection (b)* 

th) There are authorized to be apprcH>ri- 
ated such sums as may be necessary to carry 
out this section*# 


TOLEY P^AMILY: A NEVM)A 
LEGAL SAGA 

HON. H/^ M. REID 


IN Tiq: HOUSE or representatives 
JHAesdav, September IS, 1SS4 

m Mr. REID. Mr. -Speak^^ throughout 
tSie legislative session^ we Members oC 
Congress study thousands of docu- 
ments. as weU as attend hundreds of 
briefings and hearings, before we 
commit our votes to legislation when it 
comes before the House. Recognizing 
that even this description of the proce- 


BW9 


dnte it VntliaQa. l^«Bi.~Mp«tel]r 9- 
predtttre ot the Anguit t. 1M4. ptt> 
M«e af sa. 4m.»iHB.«rnttne the 
KiedBtA- hBBilaB;ib. date Chmita* tnr. 
the Mar Moal BufUtar and- UB. 
OonrUunne. . 

Tte im dcwt aaA tlm> alBBlflaHum of 
this name dhaev# It la- Im p urtim t to 
imdowfM tite tapwcttihdt mttrWeOty 
tmS ^ Bawmadwon Nevada, etoiaclally 
im teiuf MtteRdKtiflllwd litttanK*lii 
tact, th dNwnrltHiMi^^^ neople wdio 
mooe-ttoe Atenm clttflexMei of the 
law., nradais oooddbr Uie name 
Foley as synonymous witti nhe law.** 
In tatd ttm Ftdey tdmt baa. bean. In 
that haalfeBaB lor abont 30D yaam* 
wdtlE. maae tir coma. TEhat 
late towr genaratlGBus-in lawyarai at 
last ecainb— wha teivs held, nearly 
ea ny jdl l tffar pn tt t toa^ 

TTuui i aa mtweOpBi Fhley camw to 
OhldHeld NV. In wheie hr set 
UB law pEBoUce Hh. son, Bogar T.. 
Jfllnod MapractSoOe hut spod toanahed 
off Into politics as Esmeiwldn Chuaty 
District Attorney^ 

In loss, the family moved to Las 
Vegas, where Rt^er T.*s five sons. 
George, Joe. John^ Roger. aniT Tom. 
would eventually oraate. protect, and 
practice the law^ 

It was fb 1946 that President Frank- 
lin Roosevelt appointed* Roger T. as a 
Federal fudge, a position he held until 
his deaUx In lO’Zd. Fineyears after that 
appointment, his five sons, all practic- 
ing law together at that time; held the 
recoccLas the Satioa!s Buege^ film of 
**all biwth^s.** They held that auu^i- 
cious title for at least H) years. 

In 1961. one oi the brothers. Ro^r 
Ql, foUemed his father’s example by 
being appointed Federal Judge by 
President John Kennedy* He now is a 
senior Federal Judge. 

rimieed^ there faa&never been such a 
<|ynaflttc family. *-$hait has .diwen ao 
nmoh. knowledge^ experknoe and loy- 
alty to yie legal and political develop- 
ment of one State. 

Following are brief profUes of the 
five SODS of Roger *11. highlights of 
their political careers and the legal ca- 
reers of some of their offspring* 

Roger D.: Former dark. County dis- 
trict attorney, former Nevada attorney 
general and foixner Federal district 
Judge; he now is a senior Federal dis- 
trict judge; his daughter. Mary Louise, 
is a pre-law student at the University 
of Ne\*Bda/Iias Vegas. 

George W.: Former member of the 
Nevada* Boxing Commission and 
former €?lark County District Attor- 
ney; his son. George. Jr., eecentiy 
graduated from McGeorge Sttiooi of 
Law' as valedictoriahiand now practices 
bew withhls father ln:Las Vegas. 

Joseph Mj Cuxrently, and an- 
nounced candidate for UNLV Board of 
Regents; his daughter. Helen, has 
served in the Nevada Assembly and 
BOW serves iti the>8tate senat^ hb son. 
Daniel, is a recent law gmduate of the 
University of Btah; his teugbter. 
Shannon. Is i^udyiug law at George 
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